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Resolution Submission Form
2021 - 2022

All resolutions that propose a change to OECTA Bylaws, Policies and Procedures must be reviewed by the Legislation Committee prior to being brought to our members at the Annual General meetings or the Fall General Meeting.

Please use the following form to submit resolutions to the Legislation committee for review. The completed form should be emailed to office@oectawaterloo.on.ca Attn: Chair of the Legislation committee.

Due dates: 
	October 22, 2021 (for Fall General Meeting)
	April 1, 2022 (for spring Annual General Meeting) 
		
Submitted by:  <<Enter name of person submitting the resolution for the group.>>
Date created:  <<Date discussed, approved and put forward by group>>
Group/people sponsoring resolution:  <<Select a group from the provided list or enter your own content.>>

Document that the change pertains to:	<<Select which document resolution pertains to.>>	
Page Number:  <<Enter page number where original language can be found in document.>>
Section Number:   <<Enter the reference number from document.>>

Resolution:  <<Please see provided examples for how to phrase a resolution.>>




Original language:  <<Enter language as in the current document.>>




It would then read:  <<Enter how you want the revised language in the document to read.>>





Rationale:  <<Provide a rationale as to why the current language in the document should be revised.>>


Examples of Resolutions:

Group/people sponsoring resolution: OT Executive

Document that the change pertains to: OTBU bylaws					Section Number: 1.2.3.1.15

Resolution:
That OTBU bylaw 1.2.3.1.15 be amended new as “to be the grievance officer or delegate authority with the approval of the majority of the Bargaining Unit Executive, but not responsibility, for the tasks of grievance officer to another member of the Unit”.

Original language:
NEW

It would then read:	
to be the grievance officer or delegate authority with the approval of the majority of the Bargaining Unit Executive, but not responsibility, for the tasks of grievance officer to another member of the Unit.

Rationale:
This bylaw states that it is the responsibility of the OTBU CEO to be the grievance officer.  It permits the OTBU CEO to delegate the tasks to another member of the Unit, which might be the Unit President when the OTBU CEO is elected to the position for the first time and requires support and mentoring by the President.


Group/people sponsoring resolution: Unit Executive

Document that the change pertains to: SBU bylaws					Section Number: 1.2.3.1.12

Resolution:
That SBU bylaw 1.2.3.1.12 be deleted.

Original language:
1.2.3.1.11 act as liaison with the Bargaining Unit Grievance Officer;

It would then read:	
<<deletion>>

Rationale:
This bylaw states that the CEO is to act as liaison with the Bargaining Unit Grievance Officer.  With the change to the two bylaws that define the CEO as the Grievance Officer, this bylaw is no longer relevant. 


Group/people sponsoring resolution: Legislation Committee

Document that the change pertains to: Unit bylaws					Section Number: 1.6.3.5.1.1

Resolution:
That By-law 1.6.3.5.1.1 be amended by the deletion of the word “Unit” and the addition of the word “local” before the word “By-laws”.


Original language:
1.6.3.5.1.1 study all matters pertaining to the Unit By-laws, Policies or Procedures and report on such matters to the Annual General Meeting;

It would then read:	
“1.6.3.5.1.1       study all matters pertaining to the local By-laws, Policies or Procedures and report on such matters to the Annual General Meeting;”

Rationale:
The mandate of the legislation committee covers all four sets of bylaws, not just the Unit bylaws.
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