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The OECTA Waterloo Health and Safety Committee members include: Colette Baker, Dorothea Kruger, Leann 

Minutillo, Alison Batiste, Simon Dallimore, Jeannette Cowen, Patrick Etmanski, Ed Wyse and Chris Stockie.   

In addition, Dorothea and Chris represent the Elementary and Secondary panels on the Joint Board-level 

Health and Safety Committee.    

 

As per our mandate, we continue to focus on ensuring that all OECTA members are aware of their rights and 

responsibilities to work in a healthy and safe environment.  When concerns arise, teachers are encouraged to 

speak with their OECTA Staff Rep, to consult with the OECTA Waterloo Unit office, or to contact any member 

of the Health and Safety committee. 

The committee has focused on several issues which affect members this year. 

1. A list of Workplace Inspection Team members has been compiled for Secondary and Elementary 

schools (but we are still working on completing it). As we go forward these teams, which we hope an 

OECTA member is a part of at each school, will also be called upon in the upcoming year to support 

our members with concerns within their own schools. We are planning to create a clear outline of the 

responsibilities of the WIT team member. We have pledged to create a Google Doc with the members 

and update this each year. 

2. We are working to create a flowchart for emergencies and other Health and Safety issues which will 

provide clarity to the members on the process.  With support from the school board they hope to have 

this in place for September 2020. 

3. As members are aware the new contract has strong language and procedures regarding violence in the 

workplace. This additional commitment to the tracking and management of violent issues is a positive 

step toward ensuring the safety of our members.  All incident reporting forms are now available 

electronically, and as such, all WCDSB staff are expected to complete the appropriate form(s) 

whenever they are a victim of a violent incident, if they witness behaviour for which suspension could 

be a consideration, or if they are hurt on the job.  

4. Towards this end, we have requested further training for Dorothea Kruger, who acts now as the 

elementary Joint Health and Safety liaison, in the area of Health and Safety. This training is through the 

Niagara Labour council and will provide certification to become a trainer. This training will benefit our 

members and we plan to initiate training for members in regards to the guidelines for using the Safe 

School Forms and Violent Incident reporting forms. 

5. The committee has also discussed any new or ongoing issues within the workplace such as sewer 

issues, odors, drainage issues, plumbing, heat and cooling issues and other issues such as the new 

harassment policy and how to deal with an issue when the supervisor is deemed the perpetrator. 

6. The committee has looked to the school board for support for further awareness of scents within the 

school and the continued difficulty of getting the message out that a school work site must be scent 

free (including but not limited to the use of diffusers within classrooms). We are asking that the 

employer place posters in each school, near the office, clearly stating that the workplace be scent-free. 

7. As we go forward, we know that the COVID-19 pandemic will continue to affect the health and safety of 

our members, and working together with the school board, we must ensure that our workplace be safe 

from occupational hazards including but not limited to COVID-19. 

 

A Healthy and Safe Workplace is not only our right, but also our responsibility. Please consider engaging in 

activities to support a healthy workplace, whether as a Workplace Inspection Team member, as a member of 

our Committee, or as someone who identifies and promotes safe work practices.   

 


